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Thus/^CjRin^IiN'L^madci oii ihis 


^TIGLil - PREAMBLE : T' ; V. 

.. . ■ 

S < 


da>* of.: 



2015f : by and between 


the 'iqwnsbiPipl'lJaeksoii: in the (bounty of Ocean, a Municipal corporation of the State of New 

and Jackson Township Policemen's Benevolent. 
A^ldciatiBn^Lpcal lbSIhfetbih^ef.fefefrdd to as the "Union". 

; Jn if'- me;:.:. 

jp?/; /yHlERHAS, Pitt isilh'e) intent ; and ; purpose ofThe patties to promote ; and. improve 'the. 
harmoniptis and edcVnoinic relations between the ToWnship : and its; employees and to : ;'eStablish a 
basic uhderstahding : relative tp : rates of pay, hours of work and other conditions of employment 
consistent with the law and established practices nofmodifiedby this agreement; ' \ 

■ • • ;; NOW,': THEREFORE, in consideration of these: premises and; mutual covenants herein 
contained, ihe parties hereto agree with each other, with respect to employees, of tfie;Township 
recognize as being represented by thb-UMOn as follows: •• • ■’ '• 1 


ARTICLE II -RECOGNITION AND SCOPE OF AGREEMENT 


SECTION 1 The Township hereby recognizes the Union as the sole and exclusive representative 
of all employees in the bargaining uhit as dpliiitd ih Article II, Section 2, herein, for the purpose of 
collective bargaining.and all activities and;processes relative thereto. 

SECTION 2. The Bargaining Unit shall consist of all of the regular, full time Police Officers of the 
Ppijcb- Department of Jackson: Township now employed or . hereafter employed; excluding 
Sergeants, Lieutenants /Captains and Director of Public Safety and/or Chief of Police. 


SECTION 3 J This Agreement shall govern all wages, hours and other conditions of employment 
herein set forth. C '.fTTv T; : 

SECTION 4. This Agreement shall be binding upon the parties hereto. 


i ..; fe: ARTICLE HI - COLLECTIVE BARGAINING PROCEDURES 


SECTION j. Collective Bargaining with respect to rates of pay, hours of work or other conditions 
of employment shall be conducted by the duly authorized bargaining agent of each of the parties. 
Urdessidtherwise: designated,the Mdyor^ftheiTpvmsluR; or its designee, excluding Superior 
Officers j.dnd thb. President: of the Union or his designee^: shall be the respective bargaining agents 
for the parties. 

A. Itis agreed that the bargaining agent for the Township shall consist of the Mayor. 
•Vof thei;Tbwnship,;or their: designee,; excluding :al 1 Superior Officers; within the 
. TvJabkSoh Tbwnship Police Uepartnient/l / ;’y;;P ! ' 
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SECTION 2/";(3ojlccjiyc : : Bargaimhg .Meetings.fsHMk;bd.!feidUaib times . and placcs : mutually 
^ariddHe R-iales arid BegiilaiionsAf die Publ ib.Iynplbyriidiij; Rel alidns «« *•’•-:-"•• »' '=■»'• «■' 


Oomipissidnyfi y;;; |.' A f 


=M<^^ ‘mpres-tfiarir^ve'. of each party shall 

participate ih; Cqllectiye ; Bargaining meetings. 


ARTICLE IV 3Di^WmNM6NJ^DC6feMdlS[' 



its agents against the employees rejpresented by the Union because of membership or activity in the : 
Union. '.TherUnibni'shall: not intimidate or coerce employees into membership. Neither the 
:Towshi|f;nbr theiUniph shallidiscnininate against any employee because of race, creed, color, 
national origin,! nationality ; , ,ancestry^V;age; sex (including pregnancy and sexual harassment), 
marital status, domestic partnership dr civil union status, affectional or sexual orientation, gender 
identity or expressionf atypical hereditary cellular or blood trait, genetic information liability for 
military'service; or! mental or physical disability, including AIDS and HIV related illnesses or 
pdlitidaf affiliationV V 


SECTION 2. Pursuant to Chapter 123, Public Law of 1974, the Township hereby agrees that every 
police officer shall have the right to freely.organize, join and support the P.B.A. and its affiliates 
ibrfhe purpose df engaging in Collective Negotiations and other concerted P.B.A. activities. As a 
BbbyVbxerbisitfg^governmental power under the laws of the State of. New Jersey, the Township 
undbEakesjand'agrees that it shall not directly or indirectly discourage or deprive or coerce any 
police Officerihe dnjoyinenl of any rights conferred by Chapter 123, Public Law of 1974, of other 
laws bjthe State: of New Jersey, or Constitution of the State of New Jersey, and the United States 
Constitution; that:it ; shall; not! discriminate against any police officer with respect to hours, wages, 
Work' assigtiiiicntS.or any: terms or conditions of employment by reason of his membership in the 
P.B.A. And/or proceedings under this Agreement, or for action taken as a result of action on the 
paH;pfthb'Townshiprr . p- : 


../ ,'L:■ ;;; i y. y V:Mu’icLE.v T sieK leave vyy; Tyy, = =.. {'■.\ c-by- jyyy 

SECTION lb ■ All permanent' fulLtiihe employees covered by this Agreement shall be granted sick, 
leave with pay. All eirip'Ioyees shall be permitted td use; up' to five (5) days of family, sick time per: 
calendar year to care for a family member. Forpurposes of this pfbyisidn, "family member’' shdll 
include (spouse; children, Stepehildreri, : iife : partner; other relative living; in the residence;of the 
empldycc br other person for whom the employee is the primary 'caretaker. •.: ; : fPC.... 7; 

SI-iCTTON 2. : All employees who shall be absent on sick leave for three (3) or more consecutive 
working-days may be required to Submit acceptable medical evidence substantiating the illness. 

SEciTON 3., Ail: employee -who. has been absent on sick leave for periods totaling ten (10) 
working days in one calendanyear, consisting of periods of less than three (3) days, shall, upon 
request, submit acceptable medical evidence for any additional sick leave in that year, unless such 
illness is of a chronic! of recurring nature requiring continuing absences of less than four (4) days. 
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in which ease only one certificate-shall he ricccssary;for : a period of six (6) ; months. 

SECTION :4.>TlieDirector ofPubiidSaleLy and/or Chief of Police or his designee may require 
liroo^lof;einplgi^pj c^-'»c|:^lfeaYe;;|^fiflever such requirement appears reasonable. 
Ahuscs ; oi' sicksTeaye shall: be; clause for discipliriaiy action. . 

JjECTlbN 5;i At any: time the:Township..requires an employee to be seen by a Physician for the 
: j)urj}dse; of providing? acceptable iricdieal evidence,' after having been absent on siek leave for 
'period to talin g ten (l!0);!wprlghgiyays, said erripteyee shall be allowed to see the Physician of said 
einptoyee's chdiceip £;!,> I; ■« • A;p|r| -yVT ; ;j • ' ; 

erripioyqe to be seen by a Physician, the Township shall 
fbbrne \by : the employee, which were not paid by said 
employee's health carp coveraghjThe Township shall reimburse the employee for these costs 
within thirty (3 0) calendar days ofthe date of the submission of the bill to the Township. 

SECTION; 6. All permanently hired employees hired prior to January 1,1995, shall maintain their 
nbcitied sick leave up to a maximum of 130 days. 

At the termination of an employee's career and in good standing (i.e. retirement, disability, etc.) the 
employee shall have paid to him/ her at his/her present rate of pay at time of termination, all 
accrued sick-leave up to a maximum of 130 days. Further, the employee may, at his/her option, 
receive puyfnent for their accrued sick leave at any time prior to the termination of their career. 

Should tlie employee opt to receive payment of his/her accrued sick leave prior to the termination 
of his/her career, said employee shall notify the Township in writing no later than November 1 st of 
each year, and- the Township shall make payment to the employee within 30 days of the adoption 
of the'following year's budget. 


HoweVeE-tf said employee chooses to wait until the termination of his/her career, said employee 
shall be paid; a bonus of 10 % of the total payment due the employee, in addition to the moneys 
received for the employee's accrued sick leave. 

S;ECTIQN ; 7'. f?i the event of the death of any employee, permanently hired prior to January 1, 
i 999lthe spousdor beneficiary of said employee shall receive the payment for accrued sick leave 
provided for. in Section 6 of this article. 


SECTIONS, hi the.event of a substantiated on the job illness or injury, the employee shall receive 
all bbiiefits add wages' for time lost from duty for a period not to exceed one (1) year from the date 
0 f isucii iilness for inj ury, 

SECTION 9J TheTJnion recognizes the Township's right to require Police Officers to submit to 
surprise random drug tests. Tests shall be performed in accordance with procedures set forth by the 
New: Jersey State Attorney General's Office. Employees who fail a drug test shall be subject to 
diseipliharyhetion as outlined by the New Jersey Department of Personnel. An officer will not be 
considered to have refused if said officer's number is called/selected for a random drug test and 
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tlVat oilIcbr is rpcL^onably unavailable due to being out of state or leasonably cannot meet, due to 
hi s/h6r ; location,. ^tHb' d^aldl • ibep;6rt % \^it|nn;|ond ; ^i^f ; A 9 

or more consecutive days due to an 
illness or injury as well ak;4id;restrietionS|jlace^^Otttfe officer by a doctor, said officer shall not 

be b ' cc t() conduct personal business. 
H6vvbydrfan : pfficcf; out oil.jicrabnhi; sick- leave ^ithfap mi'iiry or illness for less than twelve (12) 
days shall he bdhncl and during his/her regular shift unless 

otherwise authorized ; by tlic off duty: Watch Cbnimander : for sick related activities (i.e. doctor 
appointment) during the duration of each'of his/her scheduled tour of duty. 

.SECTION 11. If an officer is out on sick leave for six (6) consecutive months, effective the first 
dayiol' the seventh consecutive month, he/she will not accrue any additional vacation or personal 
time until his/her return to duty. Since officers are credited with their leave time as of January 1 st 
of each calendar year, said leave shall be deducted from the officer’s leave bank based on where 
he/she is on the vacation allotment scale. If the employee has exhausted all said leave, which was 
provided for that particular calendar year, the Township shall not be permitted to deduct any time 
from the previous year nor from the officer’s time which shall be allotted to him/her in the future. 

vj> -'iVf/T ARTICLE VI- MANAGEMENT RIGHTS, Af, | Vi" 5 '; 

SECTION Tv jfheih-EBAj iecpgpizes that /there ax^mbrtgm; fuhetibn^/ respoh^ibilitips and 
tfianageirient rights/cxehiisiwl^ 

possessed bythe/Tbwnship^prior|b:lb©£^ii&.b:f;ftiis;^ 

Township: subject only'to "sdchiimifatiQhs r^gr? specifically pr0yid,ed fti th;is Agreement: ; : T.A; 

A.A ft: shall he mutually agreed that the Township, as Township, and the PBA as 
r / Empld^ebs/ will abide by Title 11, Civil Service, of the Revised Statutes of New 
A; Jersey/ and the Rules and Regulations of the Department of Personnel. No provision of 
this .Agreement will in any way contravene the authority and responsibility of the Civil 
/ /Service Commissioner. 

Bf . The /Township shall have the. right to determine all matters concerning the 
jAA/ fapagfipieiit of; Administration of the various Divisions of the Police Department, the 
: ' /right to diiecf the various Divisions, to hire and transfer employees, to combine and 
: (A eliminate/iobs and to determine the ninnber of Employees needed for specific job 
. . assignments.. j 

SECT ION 2 ; : "Nothing*"in ;the Agreement /shtdl./intprlerp /with thd right ()f : ;the :rpWnship : iff 
accordance with applicable IaW, rides arid regulations totA-T; AAf : A• S\'k' : TIA»E ! ‘f> 

A, Carry.out the statutory mandate and goals assigned to a municipality utilizing 
personnel methods and means in the most appropriate and efficient manner possible. 

B: Manage employees of the Township, to hire, promote, transfer, assign or. retain 
'employees in positions within the Township and in that regard to establish reasonable 
f A work rules in written form with copies and amendments thereto to be provided to 
: T employees. •' 
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G^:" : Suspend, demote, : reduce^ discharge or take: other,, appropriate/disciplinary, jactjon: 

; : againkun employee lor jusi cause or to Jay: off employees in the event of lack of work 

s . |r;i br::^w 4 s-Qr .suqli ; wofckVwpui4 

[ f t ( and:ii 6 nprpductiyb;; pr 0 yided:thaf fedueiipw in >yor]< fojc;e.'icye| df certified persprinel 
Vsiialf riot;^leffeeted until nomccrtiFied;personnel performing policy fupctipii aredaid: 
off; and provided further that senionty shall prevail at all times in the order of any 

J 'play-off and', subsequentfehifirig-:./;!-.' ’ y v 77:7; y .ffY;-:- Ipdfl CAveCfiv p P) ■ if _ 

SECTION fffhe partiesniutuhliyfeeognize: and agfeefhthe appliedbility ofNJSAfb^: 13'X-5.3. to 

any terms and conditions of cinpioymcrit existing prior to the signiiig of this Agreenient .which are 

not specifically bovdred by thisiAgreementfi' : - ( 

SbX3310N':4] The Uni(>n rccognizc'sfrrtanagernent's right to record employee's time in a manner 
debmed apprcipriate: by manaigerrierit. .f .;; "':: i. • A 

• .- ■■ : ;r.O .if-;P;- : f-P f:ARTICLfiVII-HQTJRS:Pp: ]p-7.'; •: ••• A-..V-f;3■;. 

Slid ION 1. All schedules are based oii a twfi thousand and;li)fty (2,04(1) hotir yearly Work cycle. 

The work day .of all regularyfull-time Police^Officeff ; of the-Jaclispn. Pofiee DepartmentbelffWitjie 
■T a-nif ~lnP-jS 0 rfieaht'- : thaf: : £lrfe ! -a^i^ed\t 6 : Uififk'othef than Ithei Patrol Divifioni shailfbe fepfCIQ). 
Consecutive Homk3 fonr of cluty slxall donsist.offpur '(4);days : bri anxl three (3) days'pfffTHese' 

( rotations shall; be repeated heheefdfihv\ : jj B 4-yPT " 7\ Vfi s" |'v:t 7f ' 5 ipC i: f i PB 7... 

’fhc worff dayof alfre^ Police Officers of the; Jackson Polipe Department below the 

r ank of Sergeaht that are assigned.^totKePatrof ifiyisiphshalLedpsistofitiot more than eleven (11) 
consecutive iiibufs. 4he : four of thitf: for officers; assigned to the Day; and Evening Shifts shall 
cdnsiTPf seyenf?) clays ofafburtcen (14) day-rotation of tfie "Pitman" schedule. This shall be 
implemented; as follows Two ( 2 )eohscciUiy^ by twof 2 ) ; consecutive days off, 

followed by ■ three.(3) consecutive work days/ followed by two ( 2 ) consecutive days off, followed 
bV^two (2).cphsecntive;work^^daysyfolitiwediby'tltfeehS): consecutive days; off. This rotation shall 
be repeated hence; forth/ This fburteen (14) ; day fotatibn shall be implemented in a manner in 
which the/three (3): consecutive days off shall always include every other Friday, Saturday and 
•Stuiday in its eji 1 #etyh. 4" h TV; yfi if ; T 

ihe touriof diity for officers assigned to the Micfnight Shift shall consist .of three (3) consecutive 
Work days foll()Ded by three (3) consecutive days' off This rotation shall be repeated hence forth. 

The:hours Worked by the affected personnel shalf.be assigned hiaccordance: with Article VIII.,; ;■« 

(ShifFBidding) limited to one; of three shift; assigninents listed : within this section': .«rff Wf - "v• 

.3. :• i ; 'A \ a. Day Shift : 1 Y . . 0700 ;-l 800 hours; ! f : 

:•Y iP b'Y' Evening Shift;;::' j 1300.—2400 hours; and 
•; Y:. PYYYp..ell;MidnightSfififr iP Tp^OY^yiQffSd hdrrrff3; ; 7 ; : 

( Tins shall only be interpreted to mean that this shall be the time patrol; personnel are to report for. 

duty. All police matters to include, but not be limited to, "Briefing" or "Roll Call", as well as 
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Slifficifeiit'tifrie to unload; his/her patrol vehiclfr; Complete and turii in anypaperyvbrk and.change 
put of his/her liniforin prior to the eonclusioh of ihc isliii p shall .be Conducted Within the delirieklecl 
working hours -, ' biii! r 

iro\^ ; p|4w;s|EM : hbtirs‘may be adjusted by mutual consent between the Township and the Union, 
-•thirty *(30) 1 Q^efrdar days’ notice shall be given to any and all affected personnel prior to the 
h'gireeduppbradjtistment. , 

SECTION 2fr ; ; Ebr all officers assigned to Units outside the Patrol Division, the workday shall 
jeonsisf pffrotjmqre than ten (10) consecutive hours; for all officers assigned to the Patrol Division, 
the Work day shall consist of not more than eleven (11) consecutive hours, except as agreed to in 
Arijcllb i^in^ 

This ; shall' 'not preclude employees from being required to work additional hours should 
appropriate police authority deem an emergency to exist, where the assignment of extra manpower 
Wbuld. be essential for the safety and well being of Jackson Township and its residents. In any 
event, fro employee shall be required to work more than eighteen (18) consecutive hours. Any 
member required to work extra duty shall be entitled to time and one half compensation (1 'A) of 
the officer’s regular rate of compensation, as per Article IX. 


SEGTION: 3. ,;; It is agreed that any PBA member, who is an active member of a Reserve or 
National. Guard Unit, in any of the Armed Forces, shall be excused from his/her work assignment 
forthe day or any day that he/she has a scheduled monthly training drill, during the Military Unit’s 
.training year. Wfhffp/ ' 

SECTION 4.1- All PolicfrtOfficers assigned to any Unit outside of the Patrol Division shall be 
entitled to four (4). uhscheduled Regular Days Off (RDO) per year. These unscheduled RDOs 
shall hot accumulate' from one year to the next. 


SEGTION. 3 . There shall be a minimum of seventy-two (72) hours advanced notice of training 
cancellation except thatif training is cancelled upon arrival, the officer may be utilized during that 
: frifre;;;tfr;';w6fk' ; Qthef dufresf-including, but not limited to, patrol, and/or the officer’s regularly 
dsrigilldfduties. -■ hi:this-Instance, officers shall be compensated at their overtime rate of 
CQifrpensatipfr as detailed in Article IX. 

;Aii offjeeikassigned tp'ihfrPafrol Division’s Day and Evening Shift shall report for training duty 
ifr^yrofrifrfrf of their daysfpff for four (4) instances of departmental training per calendar year, 
consis tin g of ;i hot more thhn r cight (8) consecutive hours per training session. Advanced notice 
of thir ty (|(j) calendar daysshall be provided to the employee in writing prior to any such instance 
..oTfraimrifrT Ariy depatfrnehtal;training days not utilized during the calendar year shall not be 
carried pfrer to the: next yeari: ; 


This section shall not be used as a subterfuge to avoid overtime. 

'SECTION 6. For all officers assigned to the Patrol Division, the aforementioned work schedule 
shalFromain in effect unless either party desires to revert back to the prior work schedule of the 
2007/2010 PBA 168 collective bargaining agreement and communicates this in writing to the 
affected party prior to August 23,2011. If notice is not served upon either party prior to that time, 
the Work schedule described herein shall become permanent. 

SECTION 7. In the event there is an adjustment of shift hours for any officer, same must be agreed 
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upon by and between Ihe employee and management: This section shall' not be used as a subterfuge; 
to avoid overtime 

SECTION .8. For all officers/ assigned: to the Patrol; Division; a meal and hygiene break; "chow' 
break";’ shall be provided for an accumulated duration of one (1) hour and fifteen (15) minutes 
duringbach shift. This break need not be, but may be, consecutive and shall be taken at the officer's 
disdretibn as authorized by the appropriate police authority. 

SECTIQN 9. If an officer is on a training day on his/her regular day off, he/she shall be given a 
Training RDO. This day off shall be treated as any other paid leave day and shall be based on 
seniority and shall be approved within the thirty (30) day window practice and custom applicable 
td Vacation and personal leave. These Training RDO’s shall not accumulate from one year to the 
next." -' ;;; . ' ' ' ' 

ARTICLE VIII - SHIFT BIDDING 

SECTION 1. Shill assignments shall be made,-where all qualifications are equal/ puisuanthxa 
seniority based bid: system. ’Standard slipsishall be developed and distributed ;to all affected 
personnel in the first week of November of bach;yhar ; The employee shall list his/her !5hift choices 
giving a first, second and third preference: Assignments shali then be made based on seniority and 
posted no later, than the first: week of December.;: This,process is to he repeated: annually. These 
assignments shall take effect as of January 15 th and remain ih effect until the procedure is repeated 
the following year. ;. : 

■SECTION. 2. This/shall not be interpreted to mean that duty assignments, such as Detective 
Bureau, ::Traffl6.IShfety, Services, etc., are to be put to bid. Those assignments remain the 
prerogative of the. Director Public Safety and/or Chief of Police, which shall be in accordance with 
all coritrpllitfg statutes, judicial decisions, and this agreement. Further, in order to meet the needs 
of training and/or specialized qualifications, shift assignments may need to be altered in order to 
meet the bona-fide safety needs of the citizens of the Township. In these cases, the change shall be 
ihadewith a iiiinimumuf three (3) tour of duty advance notice and written explanation. The change 
shall last uh.til.sueh tithe as the specific needs have been met, at which time the said employee shall 
b'e returned tp his/her bid shift. This section cannot be used as subterfuge to avoid overtime. 

SECTION 3. This article shall be applied equally, among members of the same rank. Patrol 
officers shall bid with patrol officers, Sergeants with Sergeants, etc. 

SECTION 4. This article shall noi preclude employees .from volun tari]y switchi ng or swapping 
with one another, prior to there-bid date; However," as;is the current; practice; such switches must 
peCur With the: apprdval of the Director of Public Safety Und/of Chief, of Police; of hik designeW 
.SuchapprovMshWlndfb'e : arbitrarily,br caprieioiisly demedf• h't..'"C.': i • :'b\ Wf . W-ijly 

SECTION 5J Any change in an officer's assigned.shift shall occur only with 0.minimum of tbfec 
(3)Toifr of duty adydficeinotice. .f f 

SliCTI()N 6. A "totir of duty" for officers assigned to the Patrol Division's Day and Evening Shifts 
shall be defined as seven (7) days of the fourteen (14) day "Pitman" rotation. 
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A; "tour o f dut y" ' ior officers assigned to ;the 
three (3) consecutive work dayS ; and. three ( 


cPatrolDivision's Midnight 
(3) icoxtsecjutiVe days oil. \v' 


shall be defined as 


A/'tour of duty" for officers assigned to Units other than the Patrol. Division shall be defined as 
four (4) consecutive work days and three (3) days off. 


1 y. II'V ARTICLEIJG OVERTIME •;//// "y ;!;1 c;.!:. J. 

SECTrON r/ For air'officers assigned Units butside pffhe PatrotDivision, all-overtime consisting 

■ i/. rormloi* Vdfa onm'nfirtc'Qfi An dlial 1 noirl "frir finiirc 


of time and one-half (1 14 . 
excess.;b£ the; fegularly-seheduled Shift consisting; fif 
hereinafter setfortb 


worked; in 
Jeif (10) con'seciitiV'e houis, except as 


For hU/officers assigned to the Patrol Division, all overtime coixsisting bf tiihe and one half (F 1 / 2 ) 
his/her: regular rate of compensation shall: be : pakl : for hotirs wbrkeci'.iri ekcess bf tlie ; rbgulailf 
scheduled shift consisting of eleven (11) ebrisechtive hours, except as hereinafter set forth. ■'' // 

SECTION 2. Employees shall not be paid overtime'hours unless such overtime is authorized by 
the; Director of Pufalie.;Safety and/or Ghiefbf Police or his desired.-'.L:; y: ///v' 


SECTION 3. If the employee remains beyond fifteen (15) minutes at the end of a shift, the 
employee shall be paid the overtime rate for all time worked in excess of the workday of ten (10) 
hours for officers assigned to Units outside of the Patrol Division, and in excess of the workday of 
eleyen (11) hours for officers assigned to the Patrol Division, except as otherwise provided. 

SECTlON 4: All current policies relative to overtime compensation shall remain in effect with the 
follbwingexceptions: 


;Affif rib Superior Officer is available to oversee any shift of the Patrol Division, the Senior 
V/ Officer of the shift shall replace the Superior Officer at the scheduled Superior 
'•/. Officer's base rate of pay for the duration of the shift. If no Superior Officer is available 
Oversee any shift of any Unit or Division outside the Patrol Division, the Senior 
'/■ /Officer of the shift shall replace the Superior Officer at the scheduled Superior Officer's 
- : base rate of pay for the duration of the shift. 


Eh Employees assigned to the Detective Division shall be paid at time and one-half (E4) 
. his/her regular rate of compensation for overtime. 


SECTION; 5/The following provisions shall govern "Call-In" and "Stand-By" time: 

A. All employees shall be guaranteed a minimum of two (2) hours pay at time and one-half 
CI'ftT/Kl/Tyhen "called in for duty". Employees shall receive regular overtime rate 
/■/ compensation for any actual time worked past the two hours except as listed herein. For 
/ this purposes "called in for duty" -is defined as the summoning by notification of an 
/'.. off-duty employee to report for duty at a time other than his regularly scheduled shift. 
//; The guarantee set forth above shall not apply when the employee commences overtime 
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iniincciiatel^ after the end oi'his/her shiTt or whcii the.ovcrtimc runs up to the beginning 
of the officer's regular ly scheduled shift. : 



iff; ei^ioyee^t^tiif^'© ^dLiscafetipfi ^ of-.fjie ; pfii'CQfN,; 

Iff with either one and one-haif (1 i5) Hours of compensatory time of overtimefray for each 
day required to be "on call". : 


SECTION 6. It is agreed that in cases of an employee pending disciplinary action and/or hearing 
.during His/her off duty hours, the Township will make all reasonable attempts to schedule such 
action or hearing during a time period reasonably approximate to the employee's working shift. 

Furthdrffit is agreed that failure by the Township to notify an employee of cancellation of said 
scheduled action and/or hearing shall cause the employee to be compensated at the rate of time and 
one-half the employee's hourly base rate of pay, for the employee's time spent. 

SECTION 7. It is agreed that all employees scheduled to participate in any training mandated by 
the Office of the Attorney General of the State of New Jersey, shall submit a training leave request 
for (hof eheduled mandated training and shall participate in that mandated training in lieu of the 
lernploybes regularly scheduled work assignment. 

Furthdrfit is agreed that in cases of non-mandated training the employee shall submit a training 
leavdrequest for the scheduled training and shall participate in that scheduled training in lieu of the 
enipiof bo's regularly scheduled work assignment. It will be the employee's option to either accept 
ornot accept non-mandated training assignments and the change in working hours which attaches 
tb,' tH.e';acceptahce of the non-mandated training assignment. 

Tor the purposes of this section, a training day is defined as the number of hours required to attend 
the.specified tr aining that has been scheduled, as well as any time which is spent traveling to 
:and/or from the scheduled training site. 


SECTION 8. If an employee is called in by a Superior Officer to write a report commonly known 
as : and limited to l.R.ls, Accident, Overtime, etc., when off duty, said employee shall be 
compensated in accordance with Article IX, Section 5, Paragraph A. 

SECTION 9. It is agreed by both parties that an employee may be ordered to report for duty on 
their iiay off, regardless of the type of leave. However, this request/order must come from the 
Director of Public Safety and/or Chief of Police or his designee. If the employee is on his/her 
tegular day off and is ordered to report for duty, he/she shall be compensated at one and one-half 
fimesrhis/her hourly rate of pay. If said employee is on a vacation day, comp time or earned 
Vacation Time, the same as above applies, except that his/her remaining vacation day, comp time or 
earned vacation time, shall be re-credited to his/her time. 

SECTION 10. At the end of an employee's career as a permanent member of the Jackson 
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SItO ; ri<MsI; r= yncicrl; tlie' : Fair: I/ajBop once the 

•h^ lffiflihglihi ^nf rer^^M^^]^cPes|;‘0f schedule 

of hours worked by him/her. The beginning of the workweek may be changed if the change is 
infended to be penhah6nt hnd i^ript dqsignQd to; dypde {he ciVcrlihicifegiiiferireht 6f this Article of 
Mb TBA Coii{racf: : Ilpw<iver/ Artmle yil{; Sectioniy shall not; be changed uftless mutually agreed. 

SECtfONr 12.; It is iigrccdtUmtufltho ^pr^eht law .now enforced . (Clarcia- v; : ; San-Antonia) is 

earned yacationTinl6:h)r all h()urs w6rkh(Uri excies$ of his/her normal Working hours.:. > s 

SRGtlON - i 3 •/It thatif aft employee ^^8 an arrest while he/she is off duty, he/she shall 

be paid/his/hdr'oveiiime.rate df pay for.all such time.; ;;. ";'ftyf 

SiiCTI()N;14. An employee may elect tp rccelypipaymentLlbr his or her compensatory time up to 
IDO hours per year provided saib'eiriplbyee shall notify the Township, in writing, no later than 
November 1 st .of eachVyear. The Township shall hiake.payment to the employee within thirty (30) 
days of receipt of said request.;;.:; : -■ y • »v.-. ! . • 

SECTION 15. It is recognized that overtime compensation is paid to officers in order to maintain 
minimum staffing levels. This practice will not remain the case only during the overlapping 
^pj^lofM^ari^^jotadon's three (3) shifts. Only two (2) instances of sick time callouts shall 
be:p6{rniiied dihihl .this; period. Any additional instances of sick leave shall result in overtime 
payment to maintain sta ffin g levels. This buffer for sick time related overtime may not be utilized 
by officers to pre-schedule any type of leave. Example: if the minimum staffing level for the Day 
'Shift is five (5) officers and the minimum staffing level for the Evening Shift is five (5) officers 
arid two (2) sick time instances are permitted, that leaves the minimum staffing level during the 
overlap at eight (8) officers. The minimum staffing levels in this example are only for 
demonstration purposes and may not reflect actual staffing levels. The two (2) buffer positions 
shall only be utilized for other types of leave if minimum staffing levels are achieved on both of the 
overlapping shifts and the minimum staffing of officers is present and accounted for during 
brie f h g/ro 11 call of the oncoming shift, and granting such leave is not believed to create overtime. 

t ; .1 ARTICLE X-VACATIONS 


SfeG'tidN T. All: Police:Officers shall be entitled foThe following; vacation, with pay af his/licr 

re^iarrateoDpay:;. .; /"- Aft'. VVft 'Ai . i 


N* ’ '■ Less than 1 year of service M : 
fti, 1 year to less than 5 years 
: ; 5 years to less than 10 years 

)||10 years to less than 15 years 
i f 15 years or more 


10 hours per month 
130 hours annually 
170 hours annually 
220 hours annually' 
255 hours annually 
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Vacation leave ;cft 
ahniyersaryof sprv 

xlitcd onyJariiia 
ice! falls, during; 

ty ./lAiib 'to 
the.calciida 

be;: prdi 
r.y'earA 

ated/in the cVcnt the.lEy 5 th ,; lO’ 1 -; or. 15 ! !:. 

SpTK)N2#ligil 

jilityforyacatie 

ins . shall be 

compute 

xfas.of thefrrst; day ofthe month in which:: 

hired;/:;/' ■./:■! 

: * \j\t\ ' 

E’K.r EV: yTy E 

TyTEFN 



:SKCilGN 3. With'the exception of the first annual anniversary date, vacations may be scheduled 
at any, time Within: the calendar year of an annual anniversary date, that is, they need not be 
deferred iirititthh^ actual anniversary date. Vacations shall be taken within the year of entitlement 
except that i f the first anniversary date occurs in December, the vacation to which entitled may be 
taken the'following year, but not consecutively with the vacation to which entitled for the second 
ahniversary date. If resignation or termination of an employee occurs during the calendar year, 
unearned vacation days which have already been taken will be deducted from any final salary 

pkymenti f';; • f. ! j 

SECTION 4. It is agreed by both parties that PBA members shall be required to pre-schedule 
vacation Jedve!forty-eight (48) hours prior to the proposed vacation day. 

A. Selection' of vacation shall be based' on.'seniority and shall be regardless of shift. 


B. An cmolovee shall 


benermitted tO.take.ub to four 141 consecutive weeks of vacation at 


.one. time; if/approved! byiLthe Director-; of Public Safety and/or Chief of Police or his 


CilYacationleWe shall hothdurireasdnably denied. 


SECTION '5 . Emergency I leave deducted from vacation leave may be approved by an employee's 
shift supervisor or.Watch Commander in the event the Director of Public Safety and/or Chief of 
Police ' is not available. The employee should state the reasons for said emergency request. 


SECTION.;/). lh the dyEnt o f the death of an employee in the line of duty, the spouse or beneficiary 
of such employee shall receive ^payment for all accrued vacation and personal days. There shall be 
no pro-nUiiig of those days, y 


SECTION 7At .the term i nati on of an employee's career and in good standing the employee shall 
haye paid to him/lier; at : .thb einployee's present rate of pay at time of termination, the full amount 
of hny unused vacation time. : !' 

SECTION 8;; Employees;may/utilize accrued vacation days, comp time, earned vacation time or 
holiday leavd'to; take off on a holiday. Approval will not be unreasonably denied. 

SECTION 9. Employees who have an illness or injury while on vacation may use their sick leave 
lor the: remainder: of the illness! or injury and have their vacation time adjusted, provided proper 
hbtibe is 'givcri and a physiciah^s .certificate is presented. 


SECTION; 10. Leave shall not; be 
being on leave//: k .! j j ; 


unreasonably denied to an employee due to another employee 
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SECTION Th; 

.EmpleyeeaJshalf hayC' 

the ri 

ghit.tcr accri 

to t 

irnused annual vaeattoii lime, up to a 


maximum: of one (1) year-'s entitlement in addition to ^pteseni^.yeiapis entitlement; ■. 


'SEdTJ0N';l2« to notify the Township or its representatives of 

Ms/her iwhereabouts While on.vacatibny- earned Vacation or comp-time, unless during a state of 
dmfefgehdy.^ : hdky,.bd declared by the.Prdbidieritidf the United states. Governor of the State of New 
JerSey/brtheMayor of Jackson Tdv/nship. ; : ; ' • i ■ '. ... 

SECTION; 13, In; the event that any leave is. denied for any reason, a copy of the denial slip shall be 
immediately forwarded to the employee requesting said leave with an explanation as.to why leave 
was denied and the Superior denying same:.• r • 

S EC'flON 1 diidf .is agreed that when an employee requests a leave up tp a maximum of five (5) 
days for an unforeseen situation or emergeney, the Watch Commander of the tour of duty may 
grant the initial authorization. Any vacation requests above five (5) days must be approved by the 
Director.of Public Safety;and/or .Chief of Police or his designee. 

SECTION 15. It hi agreed that ail employees shall be permitted to continue to take vacation days, 
comp days and earned vacation days at a rate of one (1) day at a time, two (2) days at a time, etc. 

Further*; h is agreed that an employee is permitted to take at any time a minimum of one (1) hour, 
fWb':;(2);hohrs,’.bf’iny^arhdhhf.df;Vacation time, earned vacation time, sick leave, or comp time, 
during; air eleven (11) hour period of work, provided said leave will not knowingly generate 
overtime. However, Section 1 (). of Article IX also applies to this section. 

SECTION 16. IF shall be agreed that all PB A members shall be notified in writing four (4) times 
per year as ft) thhahtoimt oftime they have on the books for vacation leave, earned vacation leave 
^^cbinp; time.'Hotifipaitibn shall be jrnade by. the end of each quarter of the year, the months of 
JqoM&tion 'and January 1 st of each calendar year. It is further 

agreed that if'aft. employee does, riof 'nbtifyfhis superior of any discrepancies in his/her quarterly 
rep6rt within thirty (30) days, management may assume the quarterly report is true and accurate as 
fjresented'.C-f hr./ \.. h hhl i: •• '• ;hi •. 

• SECTION'17employee shall be permitted to approve his/her own leave. 

SECTION 18.- Employees shall choose five; (5) consecutive vacation days (i.e., one (1) week’s 
vacation) once.the shift bids are completed and announced. The officers shall pick said vacation 
leave i n order of seniority on their. i respectiye shifts and same shall be approved no later than 
January 1 ' st bf each calendar yeah If ah officer is subsequently assigned during the year to another 
shift, his/her vacation selections; shill not be affected. 

•''; - • |;l; ; XllPERSONAL DAYS 

SECTION 1. Each employee shall be entitled: to. 'four (4) • annual, personal - days, which shall: be 
taken as whole days. Fly: V':'r::Fi7i M ■ I!k; i‘i:/\ F.:-4v : y : ; NT ;• 
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ARTICLE xn-BEREAVEMENT LEAVE 

SECTION! ll'! in;;tHE pycnLoLdciath imtHe;. employee's;immediateHn-. employee shall' be 
gjanted bereavement; leave id; four filconsecutiveregularly scheduled working days so as not to. 
ribcltide : aniemplpyee'&i days-, off ;Tbis ; leave.: shalbmot: be "deducted;- from, any - other -leave. 
13ereavenient leave shalfbe granted as many times: as may be necessary during any given calendar 

!SECriON 2v Tei1ri ''immediate fami ly''; fpr' purposes of this- Section- Shall include the following:-' 
spouse, T'ife : lpartner, , childreri; f stepchildrenvf father, .mother,f:;brother,. sistefisister-un-law;: 
:brbihcr-in-law,.grandparent$i grahdciiilclren, aUnfand uncle of the employed' or spOUse. : •" 

SECTION 3\ TWO- (2) additional Work days, if travel time is required, may,.be. authorized by : the 
Director Of Public Safety/and/or- Chief Qf-Pbliqefir.liis desighep.f -11 , !\jr • f.. • 

fNNVf I; , r ; ;iijARTIClTXlil I HOLIDAYS r: V ' ///A' N' / - V ] 

SECTION 1.; In the event an officer works on any of the; following observed holidays, he/she; 
rcceive.;an additiOhaLsik .fb) hours of compensatory time: : ! 1 f an officer Works only: a pprtiOn of a 
holiday,: he/she shall receive an additional one (1) hour of compensatory dime for; every two (2) 
hours Worked on said holiday., ; For purposes of the midnight .shifi; the holiday shall be defined as. 
ilie; day the Township observes/as/tbe calendar day in which the officer commenced working 
his/her .shifiy ■-/ , I- fv- : r ;! . .'VEfE/P ;v f -j :.N h \E:;N‘ ff-yf V.N ' EElE;//f 

1 '. V; MpmoriaLDay ;! y," | \y ; y ff'E y; |, f.-j'h E '! j.E.. E ;•!.. EE EEC' 

|.P E..,y : ;]/:j ThanksgiyingiLIay;:.;.';,C; f s.■ ; W..;- ; EA- '//, L y : , ,f : i_. Cl U f 

, f -1 ; i 1 ryf Christmas Day IT ' .-;;. • =. ,y •= j 

' article xiv - ilosEttal and medical insurance - 

SECTION 1. The Township is currently a participant in the New Jersey State Health Benefits 
Plan. The parties recognize that employees participating in the SHBP have the ability to choose 
which plan best suits their needs. As such, depending on what plan the employee chooses, they 
are responsible for the co-pays established for hospitalization/medical of their respective medical 
plan under the New Jersey State Health Benefits Plan. The parties further recognize that the 
prescription co-pays are also dependent on the particular plan selected by the employee. The 
parties recognize that the Township reserves the right to cease participation in the State Health 
Benefits Plan and go to an outside broker/carrier provided that the coverage and plan provided by 
the outside broker/carrier remains equal to or better than the New Jersey State Health Benefits Plan 
currently enjoyed by members. It is further agreed that if no contribution and/or co-pay is 
required by the New Jersey State Health Benefits Plan, then there shall be no contribution and/or 
co-pay required of PBA members covered by this agreement. 

SECTION 2. The Township shall continue toiprqvideidental service insurance to. all employees at 
no cost to thenv Said plan shalLhelhe New Jersey Dental Plan/ hie.,writs equivaleiit; : Said : plan 
shall cover all fulLtime employees as WellaS their spbUsC and children.- >f -if TEE-.'/;/, /1j'!, 
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SliOTl'ION 3v I'lio 'i'cnviVsliip sliall j-irciyicic Ijpladi-Cj5Hr^E^fe^^>3i*Mte<^^l6^'b&s• 

Said;:pptical pidn ! ^hdir ; bcUhc Travejefk Vision (’arc Ikpcnsc.'BcncfK; 
llanjaubinitteE;dunng-negb(iatiqns;6ritsdxjuiyalerit : j ; A".;.A;*vlt;Ay-_. : i.>•;• '•; ;"...:;: £'I;.|V;j.;:'P-; 

SEGTIONi4'vThe Township shall provide full-family prescription plan coverage to all employees 
under the New Jersey State Health Benefits Plan or other outside broker/carrier as in Section 1. 


; ' V;:;‘ “j : jV^ELfXV-ICLQtliSG'^^FMAINTfimCEABLOWAfe j.A-' 

SECTION-. 1 . Aii annual clothing and maintenance allowance shall be paid each employee' 
byithis Agreement.,'-' : • A '• !”h ,'.. .>••: • ~\J .'jji' : A \ !i--• «- ; : •! . i X 'A 


covered 


The annual clothing: and maintenance allowance 

shall be in the, following: amounts: t; jt ' 

- . . A t ; 2015 ' ''AA"': ; 1 $R400 ’A At 

j.: 'Si *} a :* > \ xj. ;;; ‘' \ • 

A A' t.AAt2016 tA : . $1:400- : 

'\ • A v *r; : 1. ***|. ; , •; : ; ? ? •••** -A ■*' \ : ; ;\ * ; 

AA2017:1 •' Ai'-iA - $1,400 .-'AA:' 


.A A A-Ay 2018 :IA tA$l;46o t A;A.. ; 

Xk-E ' 


Payment rfor: this entitlement will be made on the first pay period of May of each calendar year 
covefedilb^ this Agreement. For the purpose of income tax reporting, said entitlement will be 
mciuded'iri^the employee's W-2 Form. 


SKCTION- 2.; A11 newly appointed Police Officers.shall '.receive at no ipost to him/her the below 
listed, clothing;and,eqnipm^ any and all equipment and clothirig that may be required to 

attChd.ffie Police;Acadetny. - A.AE A .it. ‘ - : i A ; - A.T .EA «.a . 

,A ii.’f .At.A A EyA ’ 

:il».A; jB'$)‘SKdffiSleeye Shirts''.AyE : •;>A;' A 
:iii:! a&.M iPairyj&nit£aiits:;. S'E/ApA E; '••• * 

;;i- r p.;.(l)Glas£A:dress:bMise ; ';'. A i • ■; ‘ : 

,'j Apt Ice blue,long sledve shirt : .E;;;',; 

V .! ??• F. (i) : Complete Sam Brov\in : belt .With Shoulder strap 
V' G. (2) Ties 
' H. (1) Tie Bar 
V;l :: I. (1) Rain coat 
A;/-' I- (1) Hat cover 

K. (1) Rlauer winter jacket 
A;.. .; L. (1) Reflective safety vest 
• r M. (I) Pair duty boots 
v: ; N. (1) Pair low quarter dress shoes 
'AAA O. (1) Duty hat 

■ r - P. (1) Duty Belt with (4) keepers 
A: t . Q. (1) Duty holster 
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R. (1) Portable radio holder 

S. (1) O C. Spiay with (1) leather holder 

T. (1) Pair handcuffs with handcuff case 

(1) IMaiiertype;knit sweatef ; -C f-.U 1!:; j; jkjJI.:Nf:!:’-i'V;;j. 

aid; leather .bolder A!;' 

f ?•••'V .. 

. T'UA : X/(l^heathef dutyrriagazine pouch IvxT if 
fyl Y. (1) Police badge - • 

;;;fY Z.(l) Hat badge ...... ~ 

. AA. (4) Pair of BDU Class C pants 
• BB. (1) Class C long sleeve shirt 
CC. (1) Class C short sleeve shirt 

SECTION 3. Upon completion of the Police Academy, the Township shall reimburse all newly 
appointed Police Officers for all clothing and equipment that said officer was required to purchase 
by the Police Academy. 

SECTION 4. In the event the Township institutes any change in the standard uniform and/or 
equipment, the Township shall satisfy the cost for the initial issuance of said uniform/equipment. 

ARTICLE XVI - PENSIONS 


SECTION: T. The To^Wnship fshalL; with, contributions /as ^hereto fore,-provide pension and 
fetirehient^ covered by This A^ejemantiitodefltiie/Ebiice' and Firemen's 

Retifeiheht.SYsfdih^ pftrstiMt h^'jltpyisiijif^fpf .th6.^tiftes:an4::I^s. Of therSthte of New Jersey. 


ARTICLE XVII - DISCHARGE AND SUSPENSIONS 


.SECTION L Net emplpyeeFshall be Aisciplined of ;discharged without just; cause. An eniployee 
who lias -been disciplined dr dischcUgcd may:grieve siich action in accordance with the provisions. 
sct\f() : rth ihAilicle/XXyd Grievance Piocedufcs, of in accordance ; with applicable Cjvil: Service 
rules aii(l:regulati()hs : ai'id/state statutes, hi addition,;.the prpyisions of NJSA 40Ai:14-l 47 And 
Ordinance Xd,: 21.G8 shall hppiy. td.suchldischarge ; and discipliriary action. T T. ;•!* VC'; "l 

SECTION 2.Tn the event; aft employee is found guilty Of any violation of rules and regulations andi 
h!fmesdr:susperisioh. is/given to'said employee, there'shall be no enforcement of said fine or 
suspensidri uhtil the employeeihas exhausted all mqansof the Township’s appeal process. ; 

SECTiOhJ 3 . It is agreed by both parties that when a hearing is held on a disciplinary action and a 
defermhationaamade that the employee is found guilty and said employee files an appeal and said 
iappehLis heardibeforo The Township Committee or its representatives, a determination shall be 
madewithin thirty (3 0) calendar days after said appeal hearing. If no determination has been made, 
The. charges and/speCifi cations shall be dismissed. 

SECTION 4. If ail employee is suspended, he/she shall not lose, during such period of suspension, 
any; medical bchcfits to which he/she would be entitled if on active duty. Such benefits shall 
inchide, but not. be limited to, Health Insurance, Dental Insurance, etc. However, if the suspension 
is for thirty-one (31) work days or more, then the employee shall lose all benefits for the period of 
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such suspension. /!' -I-'i; 'ii 


S.EdT-IpN^rjf an emproyce^ -suspchded^l^/.shc shall nbi lose any holiday pay benefits .if fiaid 
einploype is madclo takc a suspension during such time a holiday is recognized in this Agreement, 
in hcedrdarrec with Article XIIL: IIoweypE ill the; suspension is for thirty-one (31) work days or 
morey.thPiijsaid-memhPf Sh^l ldse that benefifTof the period of such suspension. 

SEp'l lON d. ;It i$ agrepd by. both, pprtie.k that which' an employee is found guilty of any disciplinary 
.aehotis,' ; then said employee, upon notification of said Emdirigs will have ten (10) working days to 
appeal said-findings to tfreiproperautKqrity: ;f /' : v jS.-r : /A . 


SECTION 7/It is agreed that When an employee ;is ; charged for any disciplinary actions and said 
mfembef.Ts represented by the PBA) tKb;PBATypillrhaye iheright to file a motion of discovery on 
behalf of the; employee charged.: : Upc)n suOi;hotiee ? ;any and all documents and evidence that are 
going to be presented on behalf Of the charging party or parties vvill be sent to the PBA President or 
his designee within ten (10) working days of said request. AT 


A. ; No hearing will be held Within less than ten (1.0) working days from the date the PBA 
President pr his Idesignee in accordance with the above section. 


B J Np.hehihg Wfii be.scheduled or heard, tinless said documents or evidence is received by 
y : y.;|hfenrtBA;ihesiddnt dphis desighee in accordaiipe ; With the above section. 


Cl.; No new evidence will be presented at any hearing or appeal unless the employee and 
the PBA President or his designee, first have an opportunity to review same, in 
accordance with this Article of the PBA Contract. 


i hi;:'.:;;; b article xviii -personnel file ^ ' •' •• : i • ! -- 

SECTION 1;. A separate personal history file shall be established and maintained for each 
einplOyeeicovered by this Agreement; personal history files are confidential records and shall be 
mamtained in the office of the Director of Public Safety and/or Chief of Police and Municipal 
• Administrator. No other file, document or dossier of personnel records will be maintained except 
as agreed,; . 7 ' . • 

SECTION 21 No detrimental document or report shall be placed in the employee's personnel filed 
Of;; Otherwise acted upon without prior conference with the employee. The employee shall 
ackhowledgc that he has had the opportunity to review such material by affixing his/her signature 
to the . co py to' be filed, with the express understanding that such signature in no way indicates 
agreement'with the contents thereof. The employee shall also have the right to submit a written 
answer tb; such material and his answer shall be reviewed by the Director of Public Safety and/or 
Chief of police of his designee and attached to the file copy. 

SECTION ;3. Any officer. shall have the right to inspect his complete personnel file upon 
reasonable notice and at reasonable times upon request. A representative of the PBA may be 
present when requested by . the employee concerned. An employee shall have the right to review 
Ihe. eontents of his/her personnel filed and to indicate those documents which he/she believes to be 
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obsolete'.br/6ffierMse ; ma^fb^riafe to retain.'Said documehts shal 1 be reviewed by lire Director of 
rriapjrrbprifite, ■ 


ARTICLE XIX-WAGES 


SECTION 1. The annual base salary for each of the Classifications shown for the calendar years 
2015/2016, 2017 and 2018 arc as follows: 



2014 

2015 

2016 

2017 

2018 

Classification 


-'2% 

2% 

«:2% 

2% 

PO MAX STEP 8 

SI 13,472.00 

115,741144 

118,056.27 

.120,417.39 

422,825.74 

PO 95% STEP 7 

107,797.00 

109,952:94 

112,152.00 

;114,395.04 

1 16,682.94 

PO 85% STEP 6 

96,450.00 

98,379.00 

100,346.58 

102,353.51 

104,400.58 

PO 75% STEP 5 

85,103.00 

86,805.06 

8.8,541.16 

90,311.98 

92,118.22 

PO 65% STEP 4 

73,755.00 

75,230.10 

76,734.70 

78,269.40 

79,834.78 

PO 55% STEP 3 

62,407.00 

63,655.14 

64,928.24 

66,226.81 

67,551.34 

PO 50% STEP 2 

56,734,00 

57,868.68 

59,026.05 

60,206.57 

61,410.71 

PO STEP 1 

AFTER 

ACADEMY 

50,138.00 

51,140:70 

52,163.58 

5T,206.85 

54,270.98 

PO ! ENTRY 
ACADEMY 
RATE 

47,207.00 

48.i51.14 

49,114.16 

50,096:45 

51,09857 

DET. PO Added 
to Base) 

' 1-G00.00 

■1% 

4% 

Ti5D% 

2°/o 

Traffic Safety'; 

1,000.00 

1% 

m 

4150% 

2% 

Any Other Non; 
Patrol 

1.000.00 

1% 

1% 

1150% 

2% 


Av : it is Agreed; that all full-time employees .Will receive salary.: increases based. Upon the 
: :number of steps dictated by the salary guideline of the calendar year in which the 
' /. employee has hired. 


B. 


c; 


All increases for Police Officer, including those assigned to the Detective Division, 
shall be effective on their respective anniversary dates. 


An employee temporarily assigned to the duties of a higher rank: shall receive the 
minimum pay of the higher rank for the period of service. "Temporarily Assigned" for 
the purpose of this section is defined, for officers assigned to the Patrol Division, as 
eleven (11) or more consecutive hours or one (1) or more consecutive eleven (11) hour 
shifts, as approved and authorized by the Chief of Police or his designee. For all Police 
Officers assigned to Units other than the Patrol Division,."Temporarily Assigned" for 
P the purpose of this section is defined as ten (10) or more consecutive hours or one (1) or 
. more consecutive ten (10) hour shifts, as approved and authorized by the Chief of 
; H Police or his designee. 
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SHC?II(ON ; 2) : In addition tp the above annual base sal afy,. there shall l)c paid t(> each qualified 
btaployee1^\\ddHltibfaM ; sala^',a iongbVii^ji^pfb^ebb^bf IWo .pbrgbnt; \(2f)EidEt€:ii : .-hLi!S s 
fuislisix (b) : y(eans'of sbrvide and fur additional odd pjbrcerit (l)c>f his : base, pay for each additional 
tWo-(2) : yearsof;seiyice;up;tQ nmaximumoftenp'efceht-(10)longeyity. : V fy ;wir’l 

SEGTION 3: It is agreed-that beginning January: 1, ;;1995 and thereafter, all employees hired by the 
I'rbwnshipof Jaclcson Mil Be paid only then, basd'.rate of pay. No employee hired after January 1, 
il^^*^h^^\6^ 5 ^^le<i'^;pr 5 3c«?e|^'i9r|geyi^”pa.y;;:All employees hired prior to January 1, 1995, 
•ishaii eb'ntihue to receive al i iongevity benefits as outlined in Section 2 of this Article. 

SECTION 4. It is agreed:that n<):employee shall hold two (2) job classifications. For example, 
Sergeafit assigned to Patrol Division and doing Juvenile Division work and receiving the stipend 
pay. fob Detective Division. ;Bht; not lnhitdd : to the above. Once an employee is assigned to a 
p.iYisibnj hp/sbd:’wii : .hot receive 'any Wage.differential for another division. 

SliCflpN 5. Uis agreed that if an officer is assigned to a Unit outside of the Patrol Division for a 
period often (10) hours or more; he/she Will be'compensated at a pro-rated scale for the respective 
Urnf assigned.:;- • ‘ • . ! •.'U;; i .-,.lr"v j. / ;• .' :i;; _ 

f • •: ARTICLE XX - SPECIAL POLICE UTILIZATION 

Ehe'Township hgrees thht Special Police Officers shall not be used in violation of the New Jersey 
statutesi of "Civil Service Regulations,-.': . 

• iARTIGI.E ^XI piEOAL AID jj LVl&V ■''y,. • ; v' 1;"'! 11; ’ W-: 

SECTION) 1. Ak per. NJSA 40A;' 14-155; .the- To.Wnship ngrees tofproyide legal aid to all 
employees: in suits ;or other legal;proceedings 1 against them arising from incidents in the line of 
duty.jThe.If)wnShip reserves the right to approve or reject any request by'an ernploype or assume 
responsibility’ forlpayment;of, the services of whatever •member; oTthc/New- Jeisey Bar is. 
cbritr'acted to defend,that.employec, unless it. is : first given the opportunity, to determine that said: 
payment of service is reasonable. However, it-is mutually agreed that said employee shall have the 
choice of his/her repfesentation. ) . * “ .T .. - 

A, i This clause shall not be applicable to any, disciplinary pi: criminal proceeding instituted 

\agaiinsthny employee'.by-the;;ToWnsMp. ;• T ! ■! ' " ! --v '• = 

B. Where a criminal or disorderly persons complaint is filed against an employee who is 
} found to be not guilty or the complaint is otherwise dismissed, the Township shall act to 
I expunge the arrest record of the employee. 

SECTION2. lt is agreed that when a criminal or disorderly persons complaint is filed against any 
enrployee while he/shc is acting in the performance of their duties, the Township agrees to pay 
said employee’s legal fees as outlined below. 

Section A: Non-indictable offenses: The rate equal to the lowest rate paid to any 
regularly-appointed Jackson Township Municipal attorney and/or labor attorney for each 
Municipal Court appearance plus $100.00 per hour for a maximum of eight (8) hours legal 
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.research, preparation^ interviews, etc,/' fyA; jglyf:!!/ yj!;j il hy'/'ft “• :1 •;; f j .•• 51 %;; 

Scdtiph B:i]ndicthble'pffenses:;;'rhe rate cqiial to the lowest rate paid to any regularly-appointed 
: JacksonTo wnship ; Municipal altorriev and/or labor atloimev for each Municipal Court appearance:; 
SSftOM; 'bef' dayy&^ach: .daMof:trlalii?$ 1 ; OO/OOirpeir;;fox/ each) hxmg of legal research, 
preparation, ihteMetvsii.etc.; for-uq.to twenty' (20) hours nraximunp Idme SPeiit in excess of the! 
tWehtyJfiolhdur^riiav be' *&4 the character of the legal 

research and other preparation necessary for such a case, A; ; ■ "r -% \ 

Section C: Legal fees which! exceed!the above limitations will not be assumed by the Township of 
JacksOn and \vill be ilie responsibility of the individual employee. 

: y ’ . ; ;n: ' : ' ' r ‘ARTICLE XXH - UNION BUSINESS. 

SitCi'IONTThe Presidentor his designee/shall be exeused.from his/her W()rk;assi.i>hntent and 
shall:be granted time off tb' atterid : any Union business that 'requires- Union representation, 
provided, however, that prior to the time of absence from his/her work assignment, the President 
or designee notifies either the Director of Public Safety and/or Chief of Police or the Watch 
iCqmmander of that Shift, and provided further that such time is limited to an aggregate of two (2) 
work days per month, non-cumulative. 

SECTION 2. During annual contract negotiations, the PBA President, State Delegate and 
negotiating team of the PBA bargaining unit (not to exceed five (5) members) shall be excused 
from.their work assignment for the day whenever the PBA President and State Delegate have to 
meet with said members of the. PB A bargaining unit This time shall not be deducted from any 
other leave, such as PBA, vacation, , comp, earned vacation, etc. Discretion should be used by 
PBA inenibers to avoid generating overtime situations, However, not more than two (2) 
negotiating team members per shift shall be granted time off. 

SECTION 3. The PBA shall have the right to use the intra-Township mail facilities as it deems 
necessary and without approval of the Administrator or Management personnel. 

SECTION 4. The Township agrees to grant the necessary time off without loss of pay or 
compensatory time to the President of the local and such other members of the PBA selected as 
delegates to attend any State or National Convention of the New Jersey Policemen’s Benevolent 
■Association, as provided under NJSA 40A: 14-177. 

SECTION 5. The Township agrees to excuse from his/her work assignments for the day the State 
Delegate,; or his/her alternate to attend the regular monthly, meetings of the State PBA and the 
County- Conference of Delegates (not to exceed two (2) per year), without loss of pay or 
compensatory time. 

SECTION 6. The Township shall permit members of the PBA Grievance Committee (not to 
exceed three (3) members), to confer with employees, and at mutually agreeable times, 
management on specific grievances during the duty hours of the members without loss of pay or 
compensatory time. 

SECTION 7. Subject to availability and to adherence to the same procedural requirements 
established by the Township for the use of its facilities by other non-municipal groups, the PBA 
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shall have the ri^t to conduct meetings at reasonabletirnes on municipal premises.; y 

SECTiohJ;8: :In the :evcnt of a death; of a|Police ;Officef slain in the line of duly! from another 
Po'iidb Dbpaytitiehtv^liether local Or Out bf state, the President and State Delegate of the PBA or i f 
thdy ard uhavajlNrle, Two (2) other PBA members, shall be excused from their work assignments 
lfoEtHe day|'tQlattbnd ; said funeral. Such funeral leaves is to be granted as many times as may be 
Irie'Cessaiydiumgany. given year. Such funeral leave is not to be deducted from any other leave. 
Ai marked (patrol: unit! shall be provided, if available, for travel within a 200-mile radius. 
Discrcticinishduld he used by PBA members to avoid overtime situations. 


Sl^TlON No PBA leave shall be denied for any reason, except in the ease of a declared state 
of eiftergCncy by the Governor of the State of New Jersey or the Mayor of Jackson Township, to 
any;; PBA Officer or their designee as applies under Article XXII, Union Business, when 
requesting such leave to represent the PBA or when conducting Union Business. 

SECTION 10; It is further agreed that when the PBA President or another PBA member is acting 
in the capacitiiliof the President, when submitting leave slips for PBA leave, it is understood that 
the nature of the PBA business is confidential and shall not be disclosed, nor shall it be entered on 
a leave request or time sheet while utilizing the two (2) work days per month granted under this 
Article: . );V '■ Vi 


.SECTION: 11. It shall be agreed that the PBA.Presidcnl pr his designee, shall be permitted to bring 
to the Director Of Public Safety and/or Chief pf Police' any matters deemed by the PBA President 
to; be Of such imjppHarice.lhat tepuires rcyiew/ by the director of Pubhc Safety and/or Chief of 
Police;A"- f 1 : 

SECTION 12. The Township agrees to excuse fromhis/her work assignrhentfor the day, the PBA 
President ori dcsigneci [to attend the fegqlar [mtrnihjy meeting: Of the PBA Local 168; This 
lime/leave shall not :be (ieducted:from any other leave;.. . ’•j’h 7".' • "-A i yU ; -.A y 

SECTION 13. : it shall be;agreed:that;the ; PBA President, or his designee, shall not be required to 
use PBA tiinc ds outliircd-in Article XXI[ Section 1, or any other time while on duty to attend any 
hearings, PBA representation, or when the Township or its 

representatives request a ineeting/wilh the Union. . 

SECTION 14..;It is agreed.that there shall hot be any miHhal agreements between the T()wnshipi;of 
its iepfesenMives and individual ihemberspf the PB A, pertainingto : any Article and/or Section of 
this iAgreemeht.. (the PB A Contract). Mutual agreements Cah only be authorized, by The PBA 
President or his designee. .. 

SECTIOn.TN It is agreed that if : a member who is assigned to the Midnight Shift, and acts in the 
capacity of a Unioh representatiye, as outlinedimthis Article, bht not limited foJhis Afficle/and ; 
said member attends a funeral for a'slaih police officer, said member, will.be excused fromhis/her 
heistcohsechtive days duty'assignment. [' .. If' “ m f " ; ' \ :: ‘)■Jp ['. r T<: ' y fy. Jp; ; 

C; : 1- C/ V :A l if AIEITGI KXXIII- COURT APPFA11ANCES I f : . . Nil A :V """ ~ 


SECTION 1.- Employees Shall be compensated at a rate of time and one-half his/lrepreghl^patc of 
payidr actual time worked in Jackson- Municipal Court; Employees are/ however: guaranteed a 
rmnirnurn of two ;(2) hours pay at his/her overtime rate. 
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;Sli(>Tj 0 Nf 2 ltiiTjpl(.)yx;cs «Iia 11 ba j?aid"iit tiirit/ arad <>iTLC^hairwith aiguararitep o f two ( 2 ) ho.urs (or 
appearance in all other courts, but only if the appearance arises when the employee is scheduled to 

is;reqmfe4 : :tQ : Bttehd;ai;co'urt.;outside : of'Jackson' ftovinisMp:.related:to. his/her official duties as?a 
J^sdHfPpli&:Officcr- ; Saiciu)lliccr shall receive travel time commencing from when he/she 
•noffieWi^ ^ksb^ ^olice Ileadquarters that he/she is en route to said court or, thereafter, when 
h' 6 /klip(ft 4 sarrived ftoiriedrat some other destination after the conclusion of the court appearance. 

iSECpiiplf :Tfte employee shall have the option of receiving his/her overtime compensation in 
payor applying it:to his/her compensatory time. 

'SEQliON ; i4. Employees shall: be paid time and one-half his/her regular rate of pay for all 
apfte|rances in any? PERC hearings or Arbitration hearings, whether or not said employee is 
icsiilyjftg'; on behalf of the PBA or the Township of Jackson. This shall only apply to those 
employees who are off duty :at the time of said occurrences, in accordance with standard operating 
procedures. V 2 ;.j' 

SECTION;'-5i/Employees who have been subpoenaed and subject to offer testimony in a pending 
Superior . Court proceeding, though an appearance is not immediately required, will receive 
cornpensatiori at the rate of ( 2 ) hours overtime per day until no longer required by said court. 

•SECTION 6 . Employees summoned to Jury Duty shall submit documentation within forty-eight 
( 48 ) hours of receipt of the scheduled Jury Duty along with his/her leave slip and shall not report 
to HiS/her respective shift on the day of the scheduled Jury Duty. Such leave will be documented as 
Jury:Duty and shall not be applied to any other time in the Employee time bank. Employees 
Yvorkihg the Midnight Shift who have been summoned to Jury Duty, shall have the option of 
taking off the following Shift on the day of the Jury Duty appearance or the Shift prior to the Jury 

Duty appearance. In the event that the Jury Duty is cancelled within twenty-four (24) hours of the 
scheduled Jury Duty, the Employee shall notify the on-duty Watch Commander and the Employee 
shall report to work as previously scheduled. 

ARTICLE XXIV - MILEAGE ALLOWANCE 

Members are to be compensated at a rate equal to the current Internal Revenue Service (IRS) rate 
per mile if a municipal car is not available and the employee's personal car must be used for any 
official business. 

ARTICLE XXV - GRIEVANCE PROCEDURE 

SECTION !• Definition: A grievance within; the ifte^irigpftli : is4tgrcement shall be a controversy, 
pr dispute arising between 1 the parties hereto); involving the interpretation; of this Agreement. 1 ;■ ; , 

•S^G^ON^^lTetbalGidfey^be^Cl 2 ft y• 1 1/2• ,. ; J:j« >' .*:• 2 :,". : ‘‘2 

;A\. !V/heneyer.an employee has agfiewmctvhe/shdm^ 

.'■?y ftrstpre|bftt. : said^^gpevaride, verbally fQ-thgbiftp| 9 Vee)s:sgpgryik 6 ri;td .qxraftgb/airftutqdfty' 
H f/'satisfaNoryi settlement;: fif. the ? grievance. '..Failing;; aft .fiftfhiedigte resofutiop : pf.thci 
grievance, the supervisor will have five (5) working days,to provide a response to the 
/•, ninpipyee 1 regarding said grievance. A y ; :«'r ; -Fi :;;;) .1 ' • - ClAIt : Y \2 • 


21 









B.-"’WKen &n employed; is ihfbfiiie'd; by his/her supervisor that the supervisor is unable to 
resolve said grievance, the employee shall provide a written grievance to the next higher 
I authority, in accordance with Section 3 of the Article. 


C. An employee having a grievance shall present said grievance to management within ten 
(10) working days of the occurrence, otherwise, said grievance shall be considered null 
and void. 


D. The PBA reserves the right within ten (10) working days to grieve any violations of this 
V' Agreement when said violation comes to the attention of the PBA. 


SECTION 3. Formal \\hittenGrievance : ■ 'i : V•' IDU-; /-/riV S'" 

. Af1 f Van ;:empl oyee's : complainC is noti satisfactorily- settled/by .-his/her. : supervisor,;- in 
Vf; accordanee with Sectioh 2, the/employee: and: the PBA President ; or designee shall; 
" /prepare the grievance in writing, in duplicate. The grievance shall set forth the facts and 
f -S circutnstances Of the alleged violation. A copy shall be provided the Director of Public 
; :; ; Safe# and/or 'Chief of Police and a copy provided the employee's supervisor who first 
; . ^received said grievance. 

B . the supervisor will have five (5) working days to. submit to the Director of Public Safety 
and/or Chief of Police a written report setting forth the facts and events leading to the 
oral grievance and the action taken in response to said grievance. 

C. Upon the Director of Public Safety and/or Chief of Police's receipt of the Supervisor's 
j A report, the employee and the PBA President or designee shall meet with the Director of 
IV /Public Safety and/or Chief of Police to resolve said grievance. Failing a solution within 

//five (5) working days, the Director of Public Safety and/or Chief of Police will prepare a 
V/report of said grievance for review by the Municipal Administrator. 

D. The Business Administrator will have five (5) working days to consider said 
. grievance. Failing to resolve said grievance, the Business Administrator will prepare a 
report to the Mayor! The Mayor will have twenty (20) working days to act upon said 
grievance. 

E. Since it is intended that most, if not all, grievances can and should be settled without the 
necessity of reference to the Mayor, no grievance will be heard or considered by the 
Mayor in violation of the aforementioned procedure. 

F. In the event that the parties are unable to reach a mutually satisfactory settlement within 
ten (10) working days, the grievance may be submitted to arbitration to the Public 
Employees Relations Commission (PERC) within twenty (20) working days after final 
solution of the Mayor. Said arbitration shall be governed by the Rules and Regulations of 
the Public Employees Relations Commission. 

G. Any award by the Arbitrator shall be binding upon the parties. The Arbitrator’s fee and 
expenses, if any, shall be borne jointly by the Township and the Union. Preparation and 
presentation shall be borne separately by each party. 

H. All relevant papers and documents relating to a grievance and its disposition will be 
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:j placed in the employee’s personnel file. 

f;litfif(th.e intention of the parties to settle all differences between the Township and Union 
,j:' : fhrdugh grievance procedures in accordance with the provisions of this Agreement. 
! Therefore, the Township agrees that it will not lockout its employees and the Union 
v ^agrees that it will not sanction, nor will its members engage in a strike, slow down or 
liwhrfe stoppage during the life of this Agreement. 

J. : It is expressly agreed between the parties hereto that aforesaid grievance procedure and 
, arbitration procedure shall not be applicable to provisions of Article XYI, Discharge and 
Suspensions, of this Agreement, except as may otherwise be provided. 


In the event of a layoff or demotion in lieu of layoff, an employee’s sole remedy shall be the 
procedure established, by the Civil Service Commission. In the event of a suspension, fine, 
demotion or termination, an employee may elect to follow either the contractual grievance 
procedure or an appeal under Civil Service. 

ARTICLE XXVI - PROMOTIONS 


The Township shall take all 
ranks..; K \\ ft-. y &, :.j: f. 


necessary actions; to hayc current pnnnotional lists rnaihtainedfor all' 


TAMlCLE XXVjI - SAVINGS CLAUSE 


SfClTOlSl l. : It ;Ts understood : ahdmgrecd: that if any; provisions; of; this -Agreement or the 
applicatiomof this 

olThif Agreementhr theapplication dfsuch provision to other persons d'r circumstances shall not 
■be affedtedfhefehy,: y. y :• 7. rlfi- -A:'.' j :y$7iy! i-JA 


SECTION 2.; 

to. Article 1 VI. 


All current policies not covered in tliis Agreement shall remain in 


SECTION '3, If' any provisions of this Agreement are believed invalid, or.theiTpwnship: seeks to 
cope! the contents Afifhis Agreement jwith the' Public Employees. RelatidnS. Commission, the 
Township! Will meet With the Union for the pufppses of reriegoiiatiing those provisions in dispute. 


full;force, subject 


ARTICLE XXVIII -COLLEGE CREDIT PROGRAM 


SECTION College Credit Program y 


A; jTKereafter v eni K *-v r -_-r.--™--,-r- —- 

. to the second semester of the 1981-1982: schoqL year, shall be entitled to additional 
= bbmpensatioiyasfollows:;. yny>: ; : jyu.fy .yjy WfUf- E ‘ VIA A . d; ' -yUO' A 

,1. Any erhployee';whb :; earhs a recognized Associates Degree, shall receive a 
one-time stipend payment in the amount of $700.00 dollars. 

2. Any employee who earns a recognized Bachelors Degree shall receive a 
one-time stipend payment in the amount of $1,350.00 dollars. 

:3. Any employee who earns a. recognized Master's Degree shall receive a 
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: : one-fimesiipend payment in the amount of $ 1,550 00 

B.' The granting ofthe onC-time stipend payment for the lower, level : AA Degree) shall not:: 
•| preclude the payment of a one-time stipend at each of the higher levels. 


C. The Township shall allocate at least $50,000.00 in its budget each year to reimburse 
officers for college course work. Such reimbursements shall only cover the cost of the 
• . course(s) and textbooks. All other associated costs shall be the responsibility of the 
: officer. The maximum reimbursable amount shall be the amount charged by Newark 
Rutgers School of Public Affairs and Administration. Also, in order to be eligible for 
such reimbursement, said officer shall attain at least a “B” grade. Moreover, all 
employees shall submit their desired classes and cosh for same to the Chief of Police, or 
; his designee, on or before September 1 of the calendar year for the following year’s 
tuition cost calculator. If the. total cost submitted by September 1 st of a given year 
exceeds .$50,000.00, the $50,000.00 funds shall be divided equally among the 
participating officers. No reimbursement entitlement shall apply to any course work 
beyond. the attainment of a Masters Degree. Also, the Township shall not be 
responsible to cover the cost of any tuition for any officer commencing course work 
towards a degree after the start of his/her 20 th year in the PFRS. Any officer already 
enrolled in a degree program, however, shall be permitted to complete said program and 
shall remain eligible for reimbursement pursuant to this Article. 


;. ARTICLE XXIX - REPRESENTATION FEE 

SECTIONl.Ifanemployeedoesriotbecome.amemberhfthePBAduringanymembershlp.year: 
ti.Af irom January 1 to the following December 31) covered in whole or in part by this 
Agreement; .said’ employee will be required to pay a representation fee to the PBA for the 
membership year. This fee shall be the maximum allowed by law. 

SKCniQN 2. Procedure ; . "-LiT i k;;? cf V *\.T -A j ■k,A : Vj Tj ! T;jTIT. ■ 

A-. i Notificationi, Prior to,;March : l st oB.eacKiybar, the PBA will submit to the Township a 
list dfuirose employees.who have neither, become members of the PBA for the then 
T ' : current^-membership year nor/paid directly to the-PBA, the full amount of the 
representation Ice; fob: that ftnembership year. The'Township will deduct from the 
salaries/of Suchcmployees ih accordance with Paragraph B below, the full amount of 
'the : representation fee and promptly will transmit the amount so deducted to the PBA. 

; ’■ v - EU Payroll Dcdubtion Schedule: The Township will deduct the representation fee in equal 
T \ . installments, /as nearly as possible from the paychecks paid to each employee on the 
:: : | - •: afofesaid list during the remainder of the membership year in question. The deduction 

«■i. 'i. Will begin yvit^ thb &st paycheck paid. 

1. Ten (10) working days after receipt of the aforesaid list by the Township; or 

2. Thirty (30) working days after the employee begins his/her employment in a 
bargaining unit position. 

SECTION 3 .'••Termination: If an employee who is required to pay a representation fee terminates 
his/her employment with the Township before the PBA has received the full amount of the 
representation fee to which it is entitled under this Article, the Township will deduct the unpaid 
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r in question. 


portion o (' the:fec;i Vonr the 

SECTION Mechanics of Deductions and Transinission I'ces:; Except as otherwise provided ift 
this Article./ themechanics/tbr the deduction: of representation ices and the transmission of such 


ices to iheil^BA will'/ as; nearly/as possible;; be: the same as those; used for the; deduction and 
^^^i^^'iiqfecdbexship ddesifpjtHeiPBA; : :v h r >5; 


transmissionof regular 

SECTION : 5f Cihdirgdli^.TJdd; PI)A : will notify thp TownsWp;'mLwn^rig ■ )cb.ajijg.e^:list 
provided for m Sbctipn.Z.ofiM the/amount dffepresentatioii;fee; arid such changes 

will! be/reflected in; ahyideductions! made more than ten (10) working/daya after the township 
receives: said notice! 1 


SECTION 6. New Employees: On or about the last day of each month, beginning with the month 
this .Agreement becomes effective/the Township will submit to the PBA a list of all employees 
who began their employment in a bargaining unit position during the preceding thirty. (30) day 
peridd.;The list will include names, job titles and dates of employment for all such employees. 


SECTION 7- The Township Held! Iliirmless: f The PBA hONb'y agrees that it will indeinni t y/and 
hold the Townslnp harmless from any claims, actions or proceedings; brought by dn employee in 
the negotiations unit which arises from deductions made/by/the Township ini accordance witH this; 
provision. ;Oncc the representation fees in lieu of dues are remitted ito the PBA by the Township, 
disposition thereafter shallhe the.sole: arid exclusive obligation and responsibility of tlie PBA, ..V f 

ARTICLE XXX - BILL OF RIGHTS 


To insure that the individual rights of the employees in the bargaining unit are not violated, the 
following shall represent the Employees Bill of Rights: 


SECTION 1. An employee shall be entitled to Union representation at each state of a disciplinary 
hearing. 

SECTION 2. No employee shall be required by the Township and/or its agents to submit to an 
interrogation unless the employee is afforded the opportunity of Union representation. 

SECTION 3. It is agreed that if the Township makes use of his/her own recording device at 
hearings, meetings, appeals, interviews and investigations, the employee will have the right to 
make use of his/her own recording device. 


SECTION 4. In all disciplinary hearings, the employee shall be presumed innocent until proven 
guilty and the burden of proof shall be on the Township. 

SECTION 5. An employee shall not be. coerced or intimidated or suffer any reprisals either 
directly or indirectly that may adversely affect his hours, wages or working conditions as the result 
of the exercise of his/her rights under this Agreement. 

SECTION 6. When justified, the Director of Public Safety and/or Chief of Police may appoint a 
Superior Officer to investigate complaints of harassment or discriminatory practices by other 
Superior Officers. 
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SECTION 


7..Employees: will; 


have; the HghTto refuse; and cannot, be ordered to use Department 


Motor ;Velucle 
GB'mmaiider 



tiicle Statutes, as: may be detennined by. Motor Pool staff or the Shift Watch 


.HNfiM.. 

2;•;; ; B|aKes :.J y pj Cy; yl:; j..; .E .'' • . • 

'l'r =: C ' ; ; 

'V- U ckrf Eights (External) to Include Emergency Eights 
'“i 6. Climate Control (Heater and Air Conditioning) 

A n 7. Windshield Wipers (During Inclement Weather) 

Tr: 8. Motor Mounts 

i.x 9. Exhaust Leaks 

. 10. Gas Fumes . 

SECTION 8. It is agreed by both, parties that no disciplinary action shall be taken against any 
employee, unless said employee is first given the opportunity of having a hearing on said 
disciplinary action. 

SECTION 9. It is agreed by both parties that the Township or its representatives will afford the 
employee a five (5) day notice prior to any investigatory interviews. The employee will have the 
rightto legal counselor PBA representation during said interview. 


SECTION 10. It is agreed by both parties that.the Township or its representatives will advise the 
employee of the nature or any investigatory interview prior to the start of said interview. 

SECTION 11. It is agreed by both parties that Section 10 and 11 of this Article will pertain to any 
and all disciplinary actions being brought against any employee. 

SECTION 12. It is agreed by both parties that no general order or operational order within the 
Township of Jackson can supersede any Article and Section within the PBA contract. 


SECTION 13. It is agreed by both parties that when an employee is found guilty at any disciplinary 
hearing and said member was represented by the PBA, the Township or its representatives will 
forward within ten (10) working days, a list of any and all evidence presented at said hearing, and 
: to include a full transcript of said hearing to the PBA President and at no cost. 

SECTION 14. It is agreed that the Township shall allow each employee to have a physical every 
other year until said employee reaches 40 years of age. After said employee reaches 40 years of 
age,: the Township shall allow said employee to have a physical every year. 

Said physical is to take place with the employee's chosen Physician, and the Township shall 
reimburse said employee for any costs borne by the employee, which are not covered by the 
einployee's health insurance. Said reimbursement is to be made within 30 days of the submission 
of the bill to the Township. 
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SRCrflON; 15AILis agrecdfiiy bc)tlt;j(|arUcsj that. ri(V PBA lhcmbbr can bc prdercd by k ; Siipcrif)r 
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pririgichkrgi 

cs; ior cha 

rgbariother PI 

3;A theiribeff if said ldlA; inembe 

r did hol witnesS or 

sCeiamyyp 

thedacksp 

rlatlpn. Orm 
tfiTpymship 

fraction; 
Code;; f 

pf the Rtilpp a 

ndTfegulactions.p.f thej Jackson P 

dice Department Or • 


y: y;y y: iff f •. .| ^ *&VVw '£ 

: SECTION.jig An employee may; accept ahd be employed iu : aii oecupationoff-duty, which is holin' 
violation of Federal, State or County Law, or. present Rules and Regulations. Permission slips shall 
not be required from the Township as a condition for securing or maintaining outside employment 
while riot representing the Jackson Township Police Department. However, the employee working 
in an outside employment situation shall furnish a telephone number where he/she can be reached 
in-CasC dfaneinCrgeiicy. In addition, he/she will furnish to the.Township the name, address, phone 
number and hodrs of proposed employment. 

^SECTION 2. Officers participating in off duty police-related details (i.e., road jobs) shall be 
assigned said details in the following manner: 

;Iiast day Assigned 
v I ,east amount of hours worked 
y ' : Seniority.^; 

EaChrofficer’S Poufs shall be reset to zero (0) on January 1 st and then again on July 1 st of each 
Calendar.'.. AIT toad'jobs shall be assigned 72 hours prior to the commencement of said detail. 
Any jdbThat is listediwith less than 72 hours shall be assigned 24 hours prior to the start of same. 

. Any Detail that starts on a Saturday or Sunday will be assigned on the Wednesday before the start 
of the assignment and any job that is scheduled to start on a Tuesday or Wednesday will be 
assigned Op;the Friday just before the start of the job. Emergency jobs will be immediately 
awarded: .on a -‘first come, first served” basis. Any officer incorrectly deprived of a road job shall 
be: compensated. si x (6) hours compensation time. A list of total hours worked by all participating 
officers, regardless of rank, s hal l be distributed to all officers via departmental email on a quarterly 
;basis: g If any. eight (8) hour road j ob requires two (2) officers for the duration of the detail so that 
neither : Officer is permitted a meal break, the contractor shall hire an additional officer in order to 
provide d meal break to those officers. 

. :; j. v| l ; ARTICLE XXXII-CHILDREN OF EMPLOYEE 

The children of an employee who dies in the line of duly, spall be given a scholarship to thb college., 
of their choice kt the 1 Towhship’s expense.’ Said expense/reimbursement-shall bc in thc amount of 

:$7-.5.0MO:per^ear :;: ' ;*•) • 5 • :=•> : “ 5 

-Ah. ; /A”;' f J >•:•, i] j ARTICLE XXXffl - FUNERAL; EXPENSES-;.: A• ".A; kg. -| A. 

(i-he Township shall contribute $10,000 as payment to defray the cost of funeraf and othCr : ;related 
dxpepses if M-;emp]oyee : 'dipsyih ; thp^iiie of duty.'- . At' T CA'fp - if: ThC. -v *2 
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licm•■■-V?-:, : p-•■:i mnciM xmv'-msgellmeous:';;I r*&v:'?;>I;vtf' *nh' 

SjEpXIQN' b Any■ 2esignafed;"np leavddaY" shall be lirnited to four (4) per calendar year/fhat isyi 
&re!shali; : be : no : rnbrd=liah four ; (4) '!no : leave days'V.pef year.11 y -i->%'? $ < O ft E ' !:• If'I f 

SECTION 2. The Employer shall provide any and all ammunition required for firearms 
qualification and/or training for duty weapons. 

Hi .HH article xxxvi- duration 


S15CTTON:2/It:isiaH e< iiby t l i epartieshefeto, : thatEesotiatiQrisshallbegin;no ; later:thanniriety 
(9b)1calendar ;da^ pfioh : tb tjab i Expiation[bfitllig/AgfiefeinLbiA E,;v ‘V ; V. • ■ ■':% : §if§riT >[ : J 


ARTICLE XXXVn- COMPLETENESS OF AGREEMENT 

IN WITNESS THEREOF, the parties hereto set their hands and seals this 
g? ^ _Day of . 2015. 


TdWhship of Jackson: Jackson Township PBA 168: 
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•glossary; f''' ;; : '*• - :K " ; •' ; 

Pitinapi by two (2) consecutive days off, 

followed folidwed by two (2) consecutive days off, followed 

by ! twp' ; C^^^woriidaysf fdR days off. This rotation shall 

be implemented in a manner in which 
thdfhfde cqnSediitiyfe 1 days.6ff shall always include:eVdtiy other Friday, Saturday and Sunday in its 
ejofiretyM : \; Ai : iy!*dQ;i£: : : * r fc.-p'' : * ! ' -i 

p<6rtjLbft ^^.;piiiployee , js daiYiscIieicitiiesd as a day's work when a shop,'service, office, or 
indiistry operates. continuously during bothfhe day and night. 

’•V".4:j '^idnigjhf'iShiftiJlj A ; \2030 to 0730rjhours' • 

I)hy ; Shifty : ; 4T : -;;iQ70p ; to 1800 ; hours 

Evening Shift: 1300 to 2400 hours 

Time Rank: Accumulatioh.of ail employee'^ accrued time.j : (Ke.y ; vacation^ personal, 

compensatory, ;etC,)V ‘ ‘/);: y \ ■' A f'\ ' . ; | >;£ •;;;;; : lA:,!'/, - ..p lj!.; i\ ( 

Tour;(pf ttuty): A period of workday's an employee is. scheduled to work.-,«'«. \i ; 

Units or Divisions outside of patrol: (4) four workdays on-duty, (3) three: y ; y 
Workdaystoff-duty:.pto - vipppUy pppilptoto | 

Midnight Shift;Patrol:f 3') three workdays bri-dutv, (3) three workdays off-duty. 
DayShifl Patrol: One half; (1/2) or seven (7) calendar days of the Pitman 
Schedule: yp %h l . totoV •;/, to'. : ' U • •[;:. •" j i • 

Evening Shift PatrolfOnehaif (1/2) or seven (7) calendar days of the Pitman 
■ Schedule. j;:. f p U j '■ ,2 A A; •. 1/V PK ;! V/fPl i; -. ‘A''; 4* 'to ; . 

W iitch Coni mander: Superior Officer 6r Senior Officer incllargb of the shift. , : 
Workday:/The leiigthof time during a day on which one works..;-;; '.to : to : 'i A tol\j 
Workweek: Seq : "Tour (of Duly)’' . 'V p/top ■|/;b •; :! /•. . p'-iA toto j vH-.Q'r'-to to- . 
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